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ADMINISTRATIVE AGREEMENT

l. Recognition Clause

The Eastpointe Community Schools Board of Education recognizes the Eastpointe Community Schools
Administrators Association (ECSAA) the American Federation of School Administrators (AFSA), Local 89,
AFL-CIO in accordance with the applicable provisions of Act 379, P.A. of 1965 as amended as the sole and

exclusive representatives of all administrative personnel in the classifications of Principal and Assistant
Principal.

Il. Definitions

A. The term "Association" shall refer to the Eastpointe Community Schools Administrators
Association (ECSAA).

B. The term "Board" shall refer to the Eastpointe Community Schools Board of Education, or its
representative.

C. The term "Administrator" shall refer to those bargaining unit members represented by the
Association.

lll. Administrative Contracts

New administrators will be offered contracts on the following basis:

A. Two one-year probationary contracts shall be offered, with the District reserving the right to offer
a third one-year probationary contract.

B. Administrators shall not advance on the salary schedule unless the administrator has received a
year-end overall performance rating of Effective or higher.

C. Upon completion of probation, the administrator will be covered under this master agreement.

Current administrators who have completed their probationary period will be offered contract s on the
following basis:

A. All administrators will be evaluated annually by the Superintendent or his designee.

B. If an administrator receives a less than effective evaluation; the administrator will be given a
reasonable amount of time, not longer than one year to improve performance.

C. An administrator may be terminated immediately for reasons that are not arbitrary and
capricious.



D. This contract will supplant all individual agreements in place prior to July 1, 2015. 3

Effective January 1, 2021, the half-steps on the administrators’ salary schedule shall be used for
administrators who are hired after November 1st in a school year, in which case an administrator would
only move one half step in the following school year (if rated overall Effective or higher on the
administrator’s year-end performance evaluation). Subsequently the administrator shall move one full
step for each full year of service until the administrator reaches the top step (if rated overall Effective or
higher on the administrator’s year-end performance evaluation).

IV. Seniority

A. Administrative seniority shall be defined as the total years of administrative service to the
Eastpointe Community Schools.

B. In the event of administrators having the same number of years of service, the administrator
with more district seniority will be placed higher on the seniority list.

C. Categories for administrative personnel are as follows:

(a) High School Principal

(b) Middle School Principals

(c) Elementary Principals

(d) High School Assistant Principals

(e) Middle School Assistant Principals

V. Work Year

A. Instructional calendar plus the number of days specified.
Elementary Principals 15 days
Middle School Principals 20 days
Middle School Assistant Principals 10 days
High School Principal 35 days
High School Assistant Principals 25 days

All administrators in the above categories are required to work the same number of days as the
instructional staff (teachers) work year plus the additional specified days.

Such additional days and duties will be mutually agreed upon by the administrator and his/her
immediate supervisor and/or Superintendent, to be served during the current fiscal year. No
additional compensation will be granted for such services.

B. An administrator required by the Superintendent or Designee to be employed by the district



beyond the contracted work year will be compensated at the per diem rate.

VI. Compensation and Additional Benefits

A. Longevity (Adjustments will be made annually at the beginning of the contract year. Longevity shall be paid to
administrators as follows for the duration of the contract, provided that administrator has been rated Effective or
higher on the administrator’s most recent annual performance evaluation. Longevity will be paid for years of
active service to Eastpointe Community School District both as a teacher and an administrator (excludes unpaid
leave time).

5 years in the district $953

10 years in the district $1,906

15 years in the district $2,858

The following longevity shall only be paid to administrators hired before September 1,

2021:

20 years in the district $3,810
25 years in the district $5,715

Administrators who have more than 15 years of active service as a teacher or administrator
with Eastpointe Community Schools as of August 1, 2021, shall receive an off-schedule
payment of $2,500 to be paid in June, provided that the District’s audited fund balance for the
previous year is in excess of 11%, and provided that the administrator has been rated effective
or higher on the administrator’s most recent annual performance evaluation.

In addition, an administrator who has been rated overall Effective or higher on the
administrator’s year-end performance evaluation shall be paid a performance bonus of
$500 in July.

B. Term Life Insurance shall be provided by the Board of Education. The face value shall be double current pay
to a maximum of $200,000. The policy shall include a double indemnity provision.

C. Long Term Disability

The present coverage of long-term disability income protection, now in force, will be paid in full
for administrators. This plan shall cover 66.67% of the individual's salary.

D. Health Benefits

Subject to the mandatory employee health insurance benefit premium required to be paid by
each employee under Michigan law and Board Policy, which is 20% of the monthly health
insurance benefit premium cost, the Board shall pay 80% of the monthly premium for health

5
insurance benefits coverage for the administrator who is head of household and his/her family,

or the administrator not covered by a comparable hospitalization plan through his/her spouse.



The Board shall not be required to provide hospitalization for an employee during extended
periods except when the extended period is due to illness of the employee.

The Board of Education will provide a voluntary flexible benefit option to all employees.

The selection of the carrier shall be by the Board of Education.

OPTION 1: The Board agrees to provide the following CORE PLAN: Community Blue® PPO
Modified Plan 5 with a $250/5500 in-network deductible with $10 office visits (no maximum).
There will be a 50% co-pay for substance abuse treatment and private duty nursing. The policy
includes a preventative health rider and 24 visits for chiropractic care. Out-of-network will incur
$500/$ 1000 out-of-network deductible and 20% co-pay for general services, 50% co-pay for
mental health care, substance abuse treatment and private duty nursing, maximum $2,000 for
one member and $4,000 for two or more members per calendar year.

Benefits-at-a-Glance for Eastpointe Community Schools Community Blue SM PPO Modified Plan
5: See Exhibit B

OPTION 2 (Opt Out): Employee chooses to "Opt Out" of insurance coverage. A "Plan Year" cash
rebate of $2400 will be paid to the employee (prorated at $200 per month). Available only to
those employees choosing to "opt out" of medical coverage. This option is available to
employees providing adequate proof of outside insurance.

OPTION 2 is not available to an employee and his/her spouse, both of whom are employed in
the district.

Each benefit description is intended as an easy-to-read summary. It is not a contract. For
complete details of benefit terms, conditions, limitations, and exclusions please see your
benefits contract.

E. Optical Coverage: The Board shall provide each teacher with optical insurance equivalent to B
Standard Plan with MD Rider and two OD locations of the Co/op Optical Service. This plan will include:

1. Complete eyeglass examination every 12 months by a Co/op optometrist, an affiliated
ophthalmologist (subject to $10 copay) or an affiliated optometrist (subject to $10
copay). Note: Affiliate ophthalmologists perform diagnostic exams only, and do not give
contact lens exams or dispense contact lenses or glasses)

2. Medical referrals are subject to a $10 copay and must be the result of an eligible eye
exam from Co/op Optical Vision Designs for a previously undiagnosed condition, and
must occur within 60 days of that examination.

3. Once every 24 months based on eligibility, prescription lenses (in plastic) to
include:

¢ Single vision

e Bifocal thru D35mm

e Trifocal thru 7x28

e Prism, if required



¢ Tint: Plastic, any single color up to 30%

4. One frame with a $58 retail value or a $58 allowance towards any frame of
choice OR

5. A $125 allowance towards a contact examination, lenses, and professional
follow-up care (in lieu of eyeglass services). $55 will be applied toward exam and $70
toward lenses

F. Dental Insurance: The Board shall provide dental insurance coverage with premiums not to exceed
$75 per employee per month as outlined. Coverages for Class I, Il and HI benefits shall be at 80% of
reasonable charges.

If a member chooses a "50% of reasonable charges option" or chooses to "opt out" of the dental
coverage, a $150 or $350 payout respectively will be contributed by the employer toward the
member's uninsured health care reimbursement account (UHCRA).

Each family member is entitled to an annual maximum benefit of $1,500 every plan

year. CLASS |

Preventive includes regular examination, x-rays, treatment for pain relief, cleaning and
fluoridation, and children's space maintainers.

CLASS II

Restorative includes fillings and crowns, root canals, treatment of gums and bones,
surgical extractions, adjustments and relining of existing dentures and related general
anesthesia.

CLASS Il
Construction of dentures and bridges includes removal and replacement.

ECSAA will agree in principle to the recommendation of the District Insurance Research Committee “District
Healthcare Committee”

G. Upon the death of an administrator during his/her contractual year, there will be no billing the
administrator's family for repayment of salary, which was already received.

H. While on long-term disability, medical, dental and life insurance benefits will continue in full
force. Such benefits will cease upon retirement.

|. Upon retirement, an administrator will receive $925 for each year of district service to the
EASTPOINTE School System and prorate on a monthly basis for any time less than one
year.

Exception #1: If the administrator does not qualify for the Michigan Public School Employees
Retirement Act and leaves the district, the administrator will receive



7
$425 for each year of service as a teacher and $925 for each year of service as an administrator

after ten (10) years of district service.

Exception #2: All ECSAA administrators hired into the district after October 1, 2003, will not be
eligible to receive the compensation described In this section. Those who have served as
teachers in the district before becoming ECSAA administrators after October 1, 2003 will have
the severance that they earned as teachers frozen and redeemable upon retirement.

J. Mileage - Administrators may apply for school business mileage. Compensation will be at the
current district mileage Board approved rate.

K. In addition to whatever other conditions may be required for an Administrator to move a step on
the salary schedule or receive additional pay for longevity, an Administrator shall be required to
receive an overall rating of Effective or Highly Effective in order to make such step movement or
receive additional pay for longevity, otherwise the Administrator shall be frozen at his/her
current step and, if applicable, longevity level.

L. Beginning with the 2022-23 school year, employees eligible for step movement on the salary
schedule will not in fact move if the District projects that its fund balance is less than eleven
percent (11%) for the previous school year as reflected in the District’s June budget resolution.If
such projection is confirmed in the District’s audit completed and received by the District in
November, then no step movement will in fact occur; if such audit shows that the District’s fund
balance is eleven percent (11%) or more, then step movement will in fact occur for that school
year, retroactive to the beginning of that school year. ‘Fund balance’ is an undesignated and/or
unassigned general fund balance, and it would not include general fund revenues generated by
sale of capital and/or financial gifts given to the district. It is further understood and agreed that
any cost associated with new programs or new initiatives should not increase the total
year-over-year total budgetary expenditures by more than 3% unless such general fund
expenditures are made to support or implement programs and initiatives required by federal
and/or state mandates.

VIl. Personal Leaves and Absences
A. Annual Sick Leave Allowance

Administrator earns pay in his/her position with a minimum of eleven (11) days. When leave is
exhausted, the administrator will not accrue any more days unless working. An administrator's
absence shall be chargeable to his/her accumulated sick leave allowance. Unused sick leave shall
be allowed to accumulate.

B. Accumulated Leave Allowance Bonus

Payment of sick leave shall be equal to the current daily rate of salary for the administrator. The



one-half day of the current day's rate or salary will be paid by June 30 of each year for days
accumulated beyond 150 days not used.

C. Reduction of Accumulated Sick Leave Allowance

Upon proper notice to the Superintendent or designee, the administrator's absence due to the
following causes may be charged against accumulated sick leave:

1. Personal injury or illness. The following incident of iliness leave may require a statement, as
noted, if requested by the Superintendent.

a. "If a medical absence is 3 days or longer the employer (district) has the
option to require medical documentation certifying illness or injury.

b. If the illness is of a serious or contagious nature, a certificate from a physician
certifying recovery is required.

2. Serious illness, serious injury or death of a member of the administrator's immediate family,
for a period not to exceed five working days. If an absence is three (3) days or longer the
employer (district) has the option to require documentation.

Spouse, child, parent, grandparent, brother, sister, father-in-law, mother-in- law and a
relative living and making his home in the administrator's household shall be included in the
immediate family. Upon request of an administrator, the Board of Education may grant leave
allowance even though the person who is injured, ill or deceased is not within the
administrator's immediate family. The Board will grant leave consistent with the Family
Medical Leave Act.

D. Funeral Leave Not Charged to Sick Leave Bank

1. In each school year, funeral leave to administrators may require a statement, as noted, if
requested by the Superintendent.

E. Depletion of Accumulated Sick Leave Allowance

1. If any administrator's accumulated sick leave allowance has been exhausted, the Board
of Education may consider the merits of the employee's situation and may, on the basis
of the administrator's employment and service record, advance sick leave allowance.
Otherwise, absence in excess of the administrator’s accumulated sick allowance or for
reasons other than these herein before specified, will result in loss of pay.

F. Restrictions of Accumulated Sick Leave Allowance

1. Sick leave allowance shall not accrue, be used, or granted for additional service outside
of the administrator’s basic contract arrangement.

2. If an administrator’s employment is terminated for any reason other than death,
disability, incapacity, or retirement under the provisions of the Michigan laws relating to
retirement systems for public school employees, all accumulated sick leave will be
forfeited. In the event an administrator resumes his/her employment and his/her

absence has been through approved leave of absence, accumulated sick leave will be
restored.



3. Administrators authorized by the Superintendent to visit other schools, attend
educational conferences and meetings shall be absent from duty without loss of pay and
leave allowance, but may be required to submit an evaluation of such visits, conferences
or meetings. In case of absence, the administrator shall notify his/her supervisor of
his/her absence and return.

G. Special Leaves of Absence Without Pay
1. Special Leave

a. Upon written request to the Superintendent, supported by a statement
from a physician certifying ill health, the administrator may be granted a
leave of absence, without pay, for such time as may be requested but
not to exceed one year.

b. Upon written request to the Superintendent, an administrator may be
granted an unpaid leave of absence for reasons other than illness.
Conditions of leave (length and return to work) will be reviewed with
the Association and put in writing prior to the granting of the leave

Extensions of leaves may be granted.

H. Special Leave-Maternity

1. A maternity leave of absence, without pay not to exceed one (1) year, shall be granted to
an administrator upon request. Such administrator shall be allowed to continue
employment until such time as agreed upon by the administrator and the physician.

I. Personal Business Leave

1. An administrative employee may use his/her annual leave allowance for
personal business. Reasonable limitation may be placed upon a request in excess of
three (3) consecutive days, taking into account the employee's employment and service
record and previous personal leaves taken in excess of three (3) days.

J. Sick Bank

1. Participating administrator shall contribute one day of his/her sick leave. The Board of
Education shall contribute an equal number of days to the ECSAA bank.

2. Withdrawal may be made immediately upon depleting of personal sick leave at the
discretion of the Board of Directors of ECSAA.

3. An administrator withdrawing sick leave days from the bank shall not have to replace
these days except as a regular contributing member of the bank.

4. Upon the death or retirement of an administrator, his/her accumulated sick days will be
transferred to the ECSAA sick bank.

5. When depleting of the ECSAA sick bank has occurred, Item 1 will once again apply.



VIIl. Professional Development Opportunities

A. The Board of Education will support, within budget limits, in-service training for the
Management Team.

B. All professional conferences will be paid in full under the guidelines of the district
reimbursement policy when approved by the Superintendent or his designee.

C. The Board of Education will select members of the Eastpointe Community School Administrators
Association to be represented on management negotiation teams. The following stipends will be
paid:

EFE S800
Secretaries $500

D. The Board will pay one professional organization dues per year per administrator including the
Michigan group and the national affiliate.

IX. Grievances

The primary purpose of this procedure shall be to secure, at the lowest level possible, equitable
solutions to the problems of the parties. Nothing contained herein shall be construed as limiting the

right of any administrator to discuss an alleged grievance with any appropriate member of the
administration.

A. A grievance is defined to be any difference that may arise between the parties as to: 1. Any
matter relative to pay, hours of employment and other conditions of employment.

2. Any matter involving the interpretation or violation of any of the provisions of this
agreement.

3. Any unilateral change or addition in policy or practice by the Board, which may affect
wages, hours or other conditions of employment.

B. If a question arises as to whether or not a particular complaint is a "grievance" as defined in this
Article, the question may be considered through the grievance procedure as herein provided.

C. The Board retains and reserves all powers, rights, authority, duties and responsibilities vested in
it by the Laws and Constitution of the State of Michigan and the federal government, limited

only by specific and express terms of this agreement. The Board retains all rights not in conflict
with this agreement.



D. The number of days indicated at each step should be considered as maximum and every effort
should be made to expedite the process. Time limits may be extended only by mutual consent.

Procedure: Step One

If an administrator or the ECSAA has a complaint, it shall be discussed with the Superintendent
or his Designee, together with the ECSAA representative, or through the ECSAA representative.

Step Two

If the administrator or the ECSAA is not satisfied with the results of such discussion, the
complaint shall be reduced to writing within ten (10) days of the alleged grievance and
submitted to the Superintendent.

The Superintendent shall meet and confer on the grievance with the grievant and the ECSAA
President or his designee within six (6) days after receipt of the grievance. A written disposition
shall be issued by the Superintendent or his designee within five (5) days after the conference.

Step Three

In the event the grievant is not satisfied with the disposition of Step Two, he/she may appeal to
the Board of Education within seven (7) days after the receipt of the disposition. The Board shall
hear the grievance within twenty-one (21) calendar days after receipt of the written appeal. The
Board shall answer in writing, in duplicate to the grievant and the President of the ECSAA within
seven (7) calendar days following the meeting.

Step Four

The ECSAA President or designee may request arbitration by written notice to the Board of
Education if it is dissatisfied with the disposition of the grievance as determined in Step 3. Such
appeal of the Step 3 grievance shall be in writing to the Board of Education no later than the ten

(10) calendar days after receipt of the Step 3 written response. The parties shall attempt to
mutually agree to an arbitrator within thirty (30) calendar days after written notice has been
given to the Board pursuant to this Section. If the parties fail to agree as to an arbitrator, an
arbitrator shall be selected and the arbitration hearing shall be conducted pursuant to the rules
and jurisdiction of the American Arbitration Association.

The decision of the arbitrator shall be final and binding on the parties and the arbitrator shall be
requested to issue his decision within thirty (30) calendar days after the conclusion of the
testimony and argument

Fees and expenses for the arbitrator only shall be borne by the party losing the grievance.
However, each party shall be responsible for compensating its own representative and
witnesses. Witnesses who are employees of the School District will be made available by the
Board to testify at the arbitration hearing at the request of either party. If either party desires a
verbatim record of the proceedings, it may cause such a record to be made; providing it pays for
the record and makes copies available, at cost, to the other party. The Union President will be
furnished a copy of all completed grievances.



In the event the provision relative to arbitration shall at any time be held to be contrary to law
by a competent court of jurisdiction from whose final judgment or decree, no appeal has been
taken within the time provided for doing so, then within ten (10) calendar days after receipt of
the written reply of the Board, the Union may petition to the Michigan Employment Relations
Commission to forthwith mediate the grievance pursuant to the power and authority conferred
upon said Commission by the provisions of Michigan Public Act 336, 1947 as amended.

E. The parties may mutually agree that a particular grievance has applicability beyond the
immediate situation and upon such agreement it may be presented at the appropriate step in
the grievance procedures.

F. Failure of the Board at any step of the grievance procedure to render a disposition on a
grievance within the specified time limit(s) shall move the grievance to the next step in the
grievance procedure.

G. Failure of the grievant to process his claim within the time limit(s) specified shall be deemed to
be satisfaction on the part of the grievant with the disposition of the grievance by the Board at
any previous step.

H. The following matters shall not be the basis of any grievance:

1. The decision by the Board of Education to employ or promote any Administrator,
providing the procedures established by the provisions of the Contract are followed.

2. The decision by the Board of Education to non-renew the individual contract of any
administrator. The provisions of the State law shall govern such decisions (380.1229
Revised School Code).

3. The decision of the Board of Education to extend, or not extend, the contract of any
non-probationary administrator, provided timely notice is given, pursuant to the
provisions of this contract,

I. The grievant and the Board or its designated representative(s) shall have the following rights:

1. To be present at the hearing;

2. To hear testimony given;
3. To give testimony in his/her own behalf

J. An administrator may be disciplined and terminated for reasons that are not arbitrary or
capricious.

X. Collaborative Team

A collaborative team of district administrators will be formed and meet upon request of Central Office or
ECSAA to discuss and resolve issues of mutual concern. The team will consist of the Superintendent, two
(2) Central Office representatives, the ECSAA President and two (2) ECSAA representatives.



XI. Union Business Days

The ECSAA will be granted four (4) working days per year to be used at the discretion of the ECSAA
President for the transaction of union business. These may be used in half- day or full-day increments.

Exhibit A Salary Scale

Exhibit A 2022-2025 Salary Scale

Supervisor

STEP 1 2 3 4 5 6 7
High School

Principal (HS-P) | $98,581 [ $101,211 |$103,838 |$106,469 | $109,096.13 | $111,778.62 | $114,107.13
Middle School

Principal(MS-P) $92,010 $94,639 $97,269 $99,897 | $102,526.33 | $104,958.44 | $107,565.33
Elementary

Principal (E-P) | $85/400 | $87,542 |$89,642 | $91,747 |$93,849.70 | $95,979 $97,827.70
High School

Asst. Principal $88,856 $91,484 $94,114 $96,741 | $99,371.97 $102,007.38 | $104,301.97
(HS-AP)

Middle school

Asst. Principal | 582,811 [ $84,780 | $86,752 [ $88,723 |$90,694.27 | $92,767.93 | $94,567.27
(MS-AP)

Early learning

Center $65,131 $67,096 $69,059 $71,026 | $72,991 $74,981 $76,969

ECSAA will receive a 5% end of year bonus FY 2022 off schedule funds
ECSAA will receive a 5% end of year bonus FY 2023 off schedule funds
ECSAA will receive a 5% end of year bonus FY 2024 off schedule funds
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EXHIBIT B

Benefits In-netwok Dut-ef-netwark
irviniical o -of-padez kbl masimiams - appies b deductibdes, fat dollar B2 350 for onie miemmnber £112, 700 for o ive b,
oopEys and con simnce amounts for ol covered services - including ooed- 512, 700 dor the famiy (when teo or e B25 400 Por fhe fam by feden bwo
st ring einosits Tor e s plon diugs, i1 applicetsie vefnEaers and Sireied usder your of MOPE Memibers ang towersd
poniraiot) each ool ender yeer o der FoU T DonT &) =ach
=TT T T

Kt Oul-olFreiwory ol

sharing emounts also oounk
Bovarird Ihve if-rabworl alil-ol

ket mExmm
LiSstime dollar maximum HNone

Preventive carne serices

Banedits In-nabwen Dut-al-natsark
Hgln misinberance exam - inchides chest x-owy, EKG cholesero 100%: imed desiuc bl or Mol poperresd
screening snd olher select Isb procecures COpEGIINEEran cal, e par mambar

peer calender wear

Moln: Additional wel-women visks mey
be allowed based on mecicsl recasmhby,

Syt tdogueal £xam 1004 e deduiciibe o bl panired
CODEYIDINFRTEn DR}, O 8 Dar Meemier
pEr calend e ysar

Moia: Aot wel-women el man
b ailermd besed oo medicel receswhy

P armeai creaning - lciabary and pathdcgy sanicei 1008 drea dimcucilsa or hal e
COpEWCOITAETEN DR}, DNE per memier
per calendsr year
woluntory sterl@atkon for femabes 1000% jredr deduiciibie o 6% aifter ol ol hiork
[ L ) deducibie
PPl on SonlThon e divesns - B ot s Rialion wnd esel of an  100% 5 dikicible oF 1008 alliF ail-olRabwaik
intTauienine desice by & licensed physisan DA i Teeran e deducibie
Contmacepive mipchian s 100%: ired deduchbie or 1% pmr ootk
G A Frivran chirchosh i
\Weell-baltey and chikd core vesks 1500 % frels deduictibie or Kol piweeresd
sy nrmeranca)

¢ Bl Blh thisegh 12 moenlhs

& B wify, 13 month s through 253
manths

» B aste, 24 month s thiough 35
meonidis

¢ 2l 38 meonth s thiough 47
mdihs

» igks beyond 4T mondfs ane limded
o oree per member per colerdar yeer
e thid Ps el rssnden i oF &0

e
Aok ared childnood preveniie serdoss and mmunizatons os 100%: jreD desduiclibies or [ W ]
recainraidad by b USPETE, ACIP, HASS o olbr douion ag N G e G |
recogrized by BOEEM thet ane in comgliance with the provisas of the
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Fal il bloid srsning 1009 ¢fedr dinduciish o Al e
LoD RINFUTEN D), 0N 8 Dar meamsar
peer calender year

AL PLARNYR JARCRRCEOD 7006 DR CR ARG CR-RCH-IN 5180 & CR-FOM-OH G306 6 CR-ET 5250 ARCDR-WTC §00 ASCOCR-OPMR B & CR -0 530 ARC;CRC
AF%AH ABC;CBC 400N ASGC;CBD 535048 AEC; CBD $500-0f ASC.CEOLY 10 & GG .CEOPMIN 127K & SOPD &GS PORX ASC POTTC ST0VED A PR X6
REGREAE ABD R ABC

B Croin Blu s Sl al b4 m & pongecl Somnaaw of he Bew Croua and Bae Shisld S ocia®an .
Barenark bimnn g oo B sdood Bepe v g Babigee PRO apteom end denons B @1 oul ol pile proseder 119 giesgrapdss oo o s bgan deersnd 8 9oy pirei
nrea” by BCASM Bas bl parculer prosicer spacinly are cosered sb tha in-nehscek heael] bresl T you recehs cars Fam oo ongeric paling prordder, sven whes releTsd, jou
rras Lan Lot n Bem b lamic belwpar o appriroed anees= erd B pomedes s chage.




17



EXHIBIT B

Benefits
Flestibbe shorm ol doseopy Exam

Prosiahs specifc anfigen |PEA) scresning

Boutize: mammiogram and relsbed readng

OGPy - roudne of redica iy necessany

Physician office services

In=netaaik

1000% jrets deaiuiciibsie oF
COpEACDirdFeran oef, one per meember
per calendar year

000 fred deatii i o
CEpRACEITTASTan Ca), e par memEbar
per calender year

100 ined deduchible or
R ol fraeran ca

Hoin: Eubseguen medcally necessary
MMMogram s performied during The
sATH ARndar e A l.lhll:l Bo your
deduciible gnd coinsurenos, #

epicailn

Cut-ef-netwark
Kl e

B s sr ol ook
darhcilin

HWode: Cub-of-reteori readings
and interpralstions o paysble
nby 'wharn the & senng
mammogram isef s pedomesd
ftry an m-nebe oy proader

il pear IreEmiEeET per calendar pear

008 v deduciibsle or
G armeranca) for the Sl Wled
e £

H-n1n Bt il £l oo s

tdunrg e gamm
;ur-m- suibyie myﬂudtmmm and
e suransGe . 1 apphc bis

B1% affer ol olneheok
arhrilin

Cnm pear memiser per calendar year

Baiedita
CEfice visits - musl be medically necessary

Cnibne visks - By phiysician o BCBEM selbxted virador st be mesdicaly
NECESSATY

Cuilpatien? and hos midicnl cin visls - mes! be medcaly ey
Cfice con=ulbabors - must e medcaly necessary

Urgenk care weails - mst be medioally nacessary

Emergency medical care

In-fiabaEk
5200 copay per office sk

B30 copay per online visk
B alar n-netwerk dedusibie
520 copay per office consulision

B0 copay per ungent cars wisk

Cwt-el-nateark

B0 pfer ol ofmehork
dadecihin

B aer sl ol tieoik
dedecibie

a1y, wfi aul-elmatadrk
dedecible

0% pfler oul-obreteork
kel

B0%: per ol ofmetasork
dadecibin

Banadits
Hospilsl emEgeny roeom

SAmbulpnce saraces - myst be meccally necassary

Dlagnostic Serices

In-nataori

5250 copay par sk (copay waived IT
acirmlled o6 bor af acsadeniad njen

HOE wltmr n-nedwork decuclble

Dwit-pd-netwark

B2 oopay per visk (00pey
wkend i admilled o fof an

w chdenbal inporgh
B, pflmr in-nebar bk decucih e

Banedits
Lasteatory ani pamokegy Sendces

Dagg receit = bk nd - rinys

IF-naraa
B0 ulbEr in-netwnark deducible

B¢l whir n-netwark deducibie

Cut-cl-netwark
LA LR R B )
daducihina

A war aul-olsateork
o e bl
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EXHIBIT B

Benefits In-netwank Cut-ef-netwark
T o Utie radioiogry B0 oibar in-nedwark deduciible E0% per ol oFmerasork
de el bie

Maternity services provided by a physician or certified nurse midwile

Benafits Ir-nEbeoir Dut-of-netwark
Presdaial fore Wsis 1000% jreds deaduiciibsie o E% after ol ol hirk
== S eh e Se DT H dadrihin
Persratal cori v 008 o dintuciisie or o e aul-cleateark
COQEYG DITseran o} b o e
Cwiremry Boad rarsery care B0 almr n-netwark deduciible 0% e aul-ohreteork
o ichal bl

Hospital care

Benadits In-netao ik Gut-ofnetwark
Semipitente room, infalient physican caes, general nursng cane, hospial | B0% alter n-network deducible 0% pfer oul-olrateork
serdioes and spples e bis
Linfimied days
Mobs: Monsmegency services must be endered in & particlpaling
Tzl
I puad D= 2 0 S Bl B0 wlher n-netsak deduelible R afer ol olmebisnii
dadecibie
Chemath gy B alar n-netwark decucible S e ouyl-obnateork
dedecibie

Alternatives to hosptal care
Banedits

Ir-naaar

Cut-cl-netwark
B%E fwr in-network deductible

B e in-netwaork deduclibie

Sulled rursing care - miust b= in & paticl pating skibed raersing faciky

Limnited bo s mesomum of 120 days ger member per calendar year

100%: ifd dinduclilshd of 100% (Ao dedecibla &
DN P o COpaWCN S TAnCE]

Lip#o 28 pre-hospice counsing visis balore secting hospoe menices;
i ectind, Four Bi-diy pariads - providid thicugh a paiticlpaing
hespice program only; limited (o dellar macimum Bl is redewsd and

nojersted pmriadically (afler reaching doller mazimum, membar Fensition
Wile oAUl CREE A DS |

B0 e in-netwark deducliibie BO%E pfter in-network deductible

FGE s Cank

Home hanlh cane

+ M b misdically reoessary

*  must b prosided @y 8 paricipaling homa heslh cane spency

Infersion therapy:

+ mus be medoally reosssary

# el bl i by @ partielpaling Heme Inlision Thisapsy (HIT)
proswider o in @ partle |p ating freesianding fonbulwiory infuson Center
(£

+ Py el druge that neguire pressthonzalion - consull with your docdor

0O e n-netwark deduclible B0%: s in-nebwork deductible
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Surgical services

EXHIBIT B

Surpery - includes retilid surgicsl services and medeally PGl REry
facity seraices 0y 8 parlicipaling smbulstory surgery faciky

Prosurgical consullafions

Woluniery sterl zation or meles

Mols: For Y v i

FralaE.”
Wolunlery sbarnions

Human organ tfransplants

5, %en Prayvericm carm

In-netwa
B0 il n-netwiark deducible

1005, {0 decuchba or

COp RN DITERTan D)
B0 alher in-nedtwark deduclible

DG mitmr m-netwark geduciible

Cur-el-neteark

G5 wer aul-ohaatnark
et biw

1N pler ol chratasork
de i bl

B e ol ofmehaeork
b B Dl

W0 per qul-ohretaork
ol

Bansdits

Specited human argen iresepian]s - must be = 8 designatesd faciity and
casniinided thieugh B BCESE Homan Ongas Transpiast Pragnam (1.

A0D-242-22504)

Bone mamow transpiesks - mus be coondinaled Brough the BCESM
Humsian COrgan Transplant Program |1-200-242-3 504

‘Specifed oncology Shnical Trials

abe; BCUEEM oo Iriaks

Widrey, comin an skin lransphants

In-natwork

120%: imed desiuchble or

g s £ Frir i

B0 altar n-neftwark deducible

B wbar in-netwark deduciible

B2 wlhir n-nidecrl dediclle

Dut-ol-netwark

10{% inie dedwci bl o
SopuweaRsiranca| - in
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0% ey qul-obrateark
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B0%: per ol ofmetaork
b o Ll

E0% wler - oFaateork
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When s mental heabh or subadn nos use di sorder sersice is considered by BCESE o be compambde bo sn ofice with or medical online Wzl we will
process e clais under your offce vist o medical online Wil Hened

Banadits In-natwark Dut-ot-netwark
Inpatient manisl healih cam snd ingatisn] sutstsnce use deonde B whmr n-netwiark deduciible 0% e oul-olrataeork
s i b el bl
Uniismibed days
Awsideninl paychiainc reaimend fa ol B wher in-nedwork deduclible 0% afer gl - olnebasork
+  posered menial heakh sendces must be pedormed in @ nesidental daderilin
pagchining irepimen| tacikty
+  [reatrnent mist be prea uth oized
*  mybdech o mesdcal criters
Outpatier mrsnial hesakh cane:
+ Facikyand alnie BOE e in-netwerk desusible E0% @i in-nebeirk decustie
i participati ng Tecdies ondy
+  Crilinee vishs - b4y phoysician of BCBEM Selected vendon mish b $20 oy per online visi % s e - olrebeork
mssicslly nacessary s ot bl
+ PRyrcdan's office BOF% mriber n-network deducible 1% per ol olnebwork
dedecihie

E0% aer oul-oFnetaork

Cailpatient substande ues disonder nealmarnt - i approwed faciides only  BOS alber in-network deduclible
deducibis (n-nebeosy Coal
Shing will ey i g 15 no
FPO network]
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EXHIEIT B

Autism spectrum disorders, diagnoses and treatment

Applad behavioral anshyss | ABA) e aimesl - wian sendered ban
approved Doard-cerified behaviorsl Bnekes - IS oowened thoagh age 10,
wmubpec] In prassthonzsbon

Mobe; Deageosi of an aulism spednim disorder end & |esimesl
regomeTe ndaiion for AR services musd e obisined by 5 BCEEM
approsed sy b sepluslion cenber [ASEC) prics |0 sesting AR, ealment

Cutpabien physical therapy, spesch fenapy, soospat onal Herapy
nuintionsl <ounsing for sub=m spectrom dsoer

Olhir et pendicis, including senial hislh sepices, o aulism
spsvirunn dheorder

Other covered services

In-nebsork Duit-al-neteark
bl e hcl cxmirc
Hek cosared hicd o
Mal el e kAl et

Benefits
Oulpalien! Diskeles Managamen] Program (DOMP)

Mobe: Soreening sersices reguired under (he provisors of PRACA are
earsirad al 100% of approvid amsusl wih nsin-nebsok Gol-shaing

when rendfered bry B0 in-network provides

Moba: When you purchass your disbetic supplies wia mal onder oo will
orwmr yor qut-ripockel cosly,

Alergy lusiing and therapy

Chingjrectic spisal manipulalicn and caleapathic o nipulaing famksy

Culpatient phrysical speecs anid oocupationsl hampy - prosidad for
rehaddiRalion

Durakle ikl B paE

Hoba: OME fems required urdes fe prevendve benefl prosdsions of
FPACA am cownimsd of 10 ol approved amauni with na is-nsfwork cost-
aharing witin rendened by an in-rebe o provider. For a sl of preventive
OME dmerrs thet PPACA regeines |0 be corsened st 100%., Gall BESM.
Prosttatic and criholic spplisnces

Privabe duly rersing cans

In-netwak Cut-ef-neteark

» B0 wlherin-netwiark dediicibbe for S8 @l ol clealaank
diptesi s madics ] mupplas deducibls

w100 (s deduchibie of
apapcassyrance| o diabete s sl
T hisgrsenl lmining

100% feelr dEdUClbse or B8 per oul-oFaetaeork

OB DI TP Ce deducibis
S0 cixpmy par sl % afan aul-oleataark
dedurible

Lisnited 5 & combinesd 24-visk maximum par memiar per calendsr year
BOFE wiar in-network deduclible 1% pmr - ok taork
dedwucibie

Rodec Services al

mengartiapeting metpsd el
phiytscal therapy foclilies ane sl
covered

Lissitend Ba @ comblned S0-visl madmum par samBar (ar cilendar year
B wler n-nitaark dedielble Bl sl in-network decductibbe

B sfar in-nebeork decuctible
5% afer in-nebiark dediictibbe

BOr wihar in-network decuclible
5% wlhar in-nedsork deduciible
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EXHIBIT B

BCBSM Prefemed RX Program

This ks inlended os an easy-ioread summeny and provides oaly o general cvendew of pour benelis. E b5 ol @ conrecl. Addfonal Emitetons and
wsciusce miry spply . Payenl armcenis ane based on BOBSAM S aperovad amaund, leis any applcable dedudible andlor sopaposinderanca, For o
e cesoripion of enefis pleate see ihe oopl cable BCESM cenificpbes and riders, 0 ypour group is usdersritien o any ofer plas oo uments

your greup uses, Byowr group iy seffunded Mtheee i s discrapancy betwees lhis Benelits-al-s-Glance and amy spplicsile phn decumsnt B plan
deeszammie] will soinsl

Bgaiclally Phaimacaidieal Diugs - Thi il sidis pharsacy e specldly diugs B AaneeRs Wlgreens Prie, an nlipesdies] coheasy
Speciaky presonpion drugs fsuch as Enbrait ond Hemira®) ore usad boireal comphs condiions Such as mesmabosd srhiiis. mulipss soisrosis and
cancer, Thase drugs mcune special handbng sdministralion o mositoring Alience e Walgreens Prime will hen ds sal ordar presc riptions anly for
specialy drigs whibe masy in-seteon retal phams i il colinue b Spin s shibsaly o Jehiss wWAln Jolr ol phanmssy for aaa ik ity
Citer madl crder pre s phon medicalions can costinue bo be sect io Express Scopls. |Express Soriphs 1w an isdepencdent company prosding
pharmacy Benei services for Bloes memisens.) Al of specaly dnigs is avalable o oo Wb e o Bebam.comiphamacy. [T you have sy
muashions, plesse cal AllancaR Welgrsens Prime customar  ssnice al 1-B36-515-1 354,

Ve will niol pary Tor mmore then & 20-dey sepply of 8 covered prescripion dug thet BCESM delines as o "speciaky phermaceeticel™ whether or not the
drug s ohisired from s A0-Day Retail Hetwork prorader or maikondes provider. We sy maks sccaplions il 8 mambes recuires maes then s 21-day
Bipty. BCESM neherva s 10 right be Bt this auan bty of seles specaty drugs bene mens fian & 15-giy suppl ter s fll. Your sopapestsnants
woll by radyned by one-hal for sach #1 mos sppicable deduclibles have baen met

Select Controded Subisisnce Drugs - BUASM wil limit 15 nbal 10 of sslecd confeoled sebstances 4o 8 S0y sunphy. Addmonal flls dor hese
v licns woll b Emilad ba no more then s H-day supply. The confralad substanc i alfscted by his elicn drug risg are e kabin
online al Eotem. oomiphanm ey

Member's responsibility (copays and consurance amounts)

Mol Yiour prescripion dug copRys Bfd SONSUMMNGE BMeunls, Roudsg mal oroer copay and oefsurancs amounts, ans subjec iothe sams snnual
mut-gl-pockel maxemum reguired ender your medicsl covemage. The felowing prescriplion drug ecpenses will sl spply o your ssnusl oul-ohpockel
Fivikad v

+ iy cliflarance Batwain the Madmum Alownble Cosl sad BCES K approsed smound o & cowened brand-fo me dug
* [he 22% mesmibser babi bty For oovered dini s obisinsd from sn oet-of-nebaork phamasy

Motn: By prescription i Mled by any fype of incnabeork phemmacy. and you reguest the brend-nema dnug when 5 ganenc squivslent is avaistds on
e BCEISMA MAL lisl and ihe prascriber HSA nol indicaied Dispansnd as Writan® D4 on B prascriplion. you musl pay the dfarescs s sl
eebwesn the brand-name drug disperssd gd e manimus allossble oot for e geneno plus B spplicable copEsconsuEnoe.

Banafis S0-day redall peiwork  © In-nefwork mall order  In-netwaork pharmacy  Out-od-neteork
pharmacy provides {rmat part of the 80-day  pharmacy
TeARil natwork)

Timr 1- 1o 30y Vo pay 7 copay You piy 5T copay ¥ g pavy $7 copery Wy pay 7 copay ploa an
e T o peiiod additenal 75% of BCBIM
selnr approreed smon| or the drug
Preesibed
-t
crunler Sugrs

31 lefday  WocovrEgn Voo iy 87 ey Hi v g His CinmTGE

peiiad

B o Sdday Y ou pay BT copay i paey BT cogsiy b 2w et b Ene Mo

pericd
Timr 2 - 1o 0oy Vo pay $35 copey ¥ow pay E15 copay ¥ g pay 595 copey oy pay E15 copey pluk an
Prefemed periind additioneal 73% of BCBSM
brand-mame approreed smoun] dor the drug
dnegs

31 o EO-day RS Sorei g Wi piry BA5 copary s 2 vl g i pini e

perind

M o S-dey YV ou pay 535 copay ¥ou pay F15 copay o SO B Wi LT g

penod
Tiar ¥ - 1bo 30day  Vou pay 570 copay iou pay ST0 copary ioa piy §T0 copary Wil piy 70 copary plls an
Honprefmmed  period addibional 7% of BCBSM
O & - e AP e o ber e diug
onegs

A PLARNYR JAMCEECEOD P40 DR CE ARG CE-ECH I 418 & CR-ECH-OH 38 & CB-ET 1250 KBS 0R-WTC 100 30 CR PR B350 8 O8OV 130 ABECRC
PRCAH ARCERC IrL-OH ARC;CRD §550-R AR C; CRD $M08-0R Wﬂ;ﬂ?’:ﬂﬁ TETH & EGPEARD PORY ASCRFOTTC S70000 A; PR -
A

Ris Crons Blae Shisds ol Mickigen is & E & inchey E ofte Bisw Cros sad Bae Siskd Sasccision
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31 1o El-day
period

Bt S-day
perie

Bl-day retail network
pharmacy

Hic S Bgm

W ios py 570 copay

EXHIBIT K

* In=netwark mail order

Erayider
Yiag pay $T0 copey

Vs pay ETD copay

In=netwark pharmacy
ot par of ihe Bl-day
retail neteork)

o s Bgm

Wi 2w B

[LETLES

G oG

Hi DO T

Mote: Cewrdhe-canier (2T drugs are druge thet do not require a prescnphion ender Sederal lew. They are sdentfiesd by BCESS K o3 selec
promicriplion druge A prascription Tor the seles) OTC drug s reguired Fom B msamiess plytician, in oo ceid, omar-the-eoun e drugs ray nissd
o be ried bedore BICESM will spproee use of oiber drugs. " BCESM will nol pay for drugs obleinesd from owl-of network mal onder peowiders, including

It proreicr s

Covered services

F O ppproved drups

P S bead orwid <fs.
cognier drug - when
aorwened bry BCESM

Siste-vontrolled drugs

F Dulie pipprrwesdl g nisrl o
and salect brand-rame
presoriplasn prEvenbve
drugs. supplements end
il a4 requined by
FP&Ch,

CEha FOA-approsed
Brand -name prescpion
prevendve dnigs,
wuggriiveith and wlaris
as required by PRACA,

Ayl and chidread sslect
PR vl i b e
A% recommsnded by the
USPSTF, &GP, HRSA o
olther sources as
recogrieed By BODSM el
arsin complenos with the
presasions of the Pabiend
Prostinction ifad A0Toreh bl
Care Aot

F D& ppproved ganesrc
and salect brand-name
presoriphicn sonbscepths
madeaion noh-sef
admindshered drugs are nol
Etrvined)

O FOW- approssed
Brand-nams prescriphio
el Gl v il il o
inn-saif-admini Hlered
drugs e nol Goenid)

S0y retail netwark
pharmacy

100% of sppror=wd amount
it Pl SO SN S TR

100 of approwsd et
fmwsm plan copay'non sumnce
1001 of spproeed amecunt

I AN oo BIrance
100 % of appeorsd aeeoint

100 of mppedrend amcan|
Bt i A Sy o Bl T

150% of spproresd amcant

15007 of spproved mmmcam|

100 of approed et
I PN COpEyCon S AT e

* In-netwark mall endar
provider

10001% of sppeoresd armaoun|
i o Y = R Y S TR

100% of eppeoed aenount
Iags plan cogsynon s Enc e
10001% of sppeoresd smoun|
I A oAy Sl SR
100% of eppeoreed aenount

100 of sppearesd secan|
I ol N1 2y o2 Sl T

Ko cosmrags

1007 of spprorved amcan|

100% of SR o] ameun|
IS AN 00y R0 U TESC R

In-nedwork phanmacy’
{nok part of the B0-day
rirtail natsark)

100F% of sppeoreesd amounl
I ol O Can S e

100% of appeorvesd ool
Inss plan copspoon st oRE
10013 of appeoreesd Emoun!
Ims plan copyiom suiaRce
100% of appeorvesd omown

104P% of ap prareesd smoun|
I prli N SOy s S TaRe &

100r% of spproresd smcen|

104P% of spproved smcun|

1% of approviad e
IHSE AN COpEy Con B TETC R

Qui-al-netwark
pharmaoy

7% of aporoved smoum less
i O EnEL NG

T5% of aporosed amoin | ess
plan copp CEn sl cE

T8% of approved smount less
RN CopEECEnUEnGE
75% of approved amoint

T8 of approved smoun less
pah copirgCansu nce

TE% ol approved smound

T5%, ol approvsed amount

75% of approved amoun |ess
[N CopEEEansuEnGE

A PLARNYR JAMCEECEOD P40 DR CE ARG CE-ECH I 418 & CR-ECH-OH 38 & CB-ET 1250 KBS 0R-WTC 100 30 CR PR B350 8 O8OV 130 ABECRC
PRCAH ARCERC IrL-OH ARC;CRD §5500R AR C; CRD S500-0N ASCCROLY 10 ASC-CROFMIN 157K & HOPD LRDPORY ARCFOTTC &7000 &; PR -6

Rl Crons Baw Shiskd alMickigan is &

ABG IR K- AEC R ABC

B " B

i Raw Dioen s1d Flae Sneld Aues et
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EXHIBIT B

Bensfits BO-day retail netwark  © In-neétwark mail arder  In-network pharmacy Qut-al-netvesrk
phamacy provider {Mﬂ:tultllﬂdm pharmacy

Disposabie nessdies and 100 of spproeed mmeount 100% of sppeoeesd smount 100 of appeoreesd smount 75% of approvesd amount less
wyTirega - whan chipenied  hids pln copayfconsu st s plin CODEOENIMSSE  iEs pln copaylcanEUIERSE  plan copingaEnsunnce o he

Wity insulin oF oier for thie ingalin o obher or the insalin oF other dor the inseln oF offer coessred nsubin or ofer oossered
covired njpcabl legand  covered njecdabe legend  coveesd njecabie lpgand  inpdele legesd drug injectabln legend drug
drugs drag dug

Hobs: Mescles and
SyTinges hdve no
GO S T T

G Bl coaan i (AT 100 of spproend ascuni 100 of appeiraed p=cuni 0P of apprirand amcunl Bl conmrad

non-sedaling anshisbamine
drugs

" BCEEM will nadl pary Tor dnigs obdsingd From oul-of et mal onder prosdders, Inchading Inlernet prosdders.

Features of your prescription drug plan

Custom Drug List

Mendabany pressthonztion

Drug intencharngs snd geneic
ORI CE Wa v

Mendsbory meomum sliossble
oo g

Chianlity Nsis

A ponbirapa by updabed st of FOA-soproved medicaiions thet repeesen| sach Permseuts dess The druges on the lst

s chosn by e BCRSM P i wnd Th fek Commities for thisr aflecivanais, s iy, uniquanicss: and

ciovl eficeney. The goal of tie drug Ikt 5 1o provide msmbers with e greabesh Swenapeiiic vwlue ot th lowes

peambile cnyl

o That 1 [ganefie] - T 1 Schide getaiis dnags rmade with e Saf eS5ve ngaadisnts, Saibble in the same
shrenging and dosape forms, and administes red in the same wiy 35 squivalent brandnome dnigs. They akso
sesguire: e bowes copagitonsurance, making ihem the mos cosi-efeciiee ophion Tor the nesimest

4 Thar 2 [proferred bransd) - Tier T ncludes beand-name dugs fom the Susom Crug st Prefemed brand nems
drigs s abha dals and aflecive, Bul reguine & higher copipton uece

& Ther 3 (nonpreferred brand) - Tiee 3 confaines brand-name dugs not nduded in Tier 2. Thess dosgs mey not
P & proves record For salfety of as high of @ dinkcal value as Tier 1 or Tier 2 drugs. Members pay B highsst
copasyooinEirance for e dnugs.

A process harl seguires @ physicion 10 cbfain approsal from BCEEM befora selscl presonphion dnigs | daegs

i it by BCESW ek feuiring i heorimad o) will ba eorvired. Stap Thasagry, an isifal sep in the "Prias

Ayrorzelion” process. applies cribena bo seldecl dnigs fo determene i a bess oosly presoripbon drug may be used

fex the same diug therapy, Sore reer-The-counier medcalions may be corseted under dap hrepy guideines,

This ald oop i b rall oncer druge Chaims thal do nol el Step Therapy crivenn redquing presauth orzaton.

Dielmin showl which drugs mequire prasuthonzabon o shep therapy e avaisbie coling sie st

belrim S imacy

BCESW's drug inferchangs and geneic Copasiooireran i waler rograms encourage physiolns o prescribe o

man-conaly genanc squralen]

H your physci s rewsbes: your prascnphion for the: mcommended generic of GG shemale drug. you wil only hees
o piy @ gen s copitonirEnce. s select cases BOBEM miny waive B inili] copinean umscs alar yeur
prazcoriphion Bas besn rewriten. BO3SAM vl molfy ol i1 you e ligibde for & wa s

H your prescriplion = Wled By any type of netwerk phamasy, snd e phasracis) §is § with 8 brenc-nema dng dor
which a penenc equivabent B seadable, you MUST poy fhe difference in oosk bebwesn e BCESW approwed
smaoepn dor the breand-nisme dnag disgesnsed and e masdmum alowabie cos for The geneng dnug ples your
spplicable cop iy regardess of wheth e you of your physician requesis the teand narme dnog. Excepton: IT yoor
phy=sivien requesls and mossses guhorizetion for 8 nonformalary beeed-neme dug with & genenic equealent fom
ECES M ad wrilics g i as Writhen® of TAWS on Boe peeseriplion andir, o pin ik your applcable copay
Hote: This WW&C differenoe will not b= sppisd iovwand your annusl in-nebaork desuctible, nor your annoal

EEa TR AR OO MR

T iy eofrur il wAlS FOA, ol | e i Tor o g6, 4o i Sl My hee guanlily B,

A PLARNYR JAMCEECEOD P40 DR CE ARG CE-ECH I 418 & CR-ECH-OH 38 & CB-ET 1250 KBS 0R-WTC 100 30 CR PR B350 8 O8OV 130 ABECRC
PRCAH ARCERC IrL-OH ARC;CRD §5500R AR C; CRD S500-0N ASCCROLY 10 ASC-CROFMIN 157K & HOPD LRDPORY ARCFOTTC &7000 &; PR -6

ABG IR K- AEC R ABC

Rz Croma. Bae Shisls alMackigan i s B coip = T ' i Raw Dioen s1d Flae Sneld Aues et
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Davis VISION Eastpointe Community Schools

EYECARE REFRAMEL™

i - IN-HETWORK BENEFITS
Fashion Vision Plan
Eye Examination Ewery 12 monihs, Covered In Tull
Healthy eyes and clear vision are an Eyeglasses
im pu:?rtant Farl of 5r|:|l.:|r_|:n.lemll health and Every 24 mentr, Covared In ful
guality of life. Your vizion plan helps you care Bpectacie Lenses | For poancand single-vision, lined bioeal of whocs
for your eyes while saving you money by —
offering: Every 24 months, Coversd in ful
Ay Fashion frame Irgm Deres Vicn's Colacton”
Paid-in-full &ye examinations and eyeglasses! Frames vl up o F100]
Frame Caltachon: Your plan includes a selection af o
designer, name brand frames that are completely 58 retailalowancs towand any frame from prosider
cowered in full
Contact Lenses
Every 24 monifs,
Contact Lanaig
{im liewa of
eyeghsses) £150 ratnil abosmnig tremnd prosddar suppded
GONRAC] Brnes
One-year eyeglass breakage warranty incleded on

f ) i ADDITIOMAL DISCOUNTED LENS OPTIONS & COATINGS

- Wilthawrt Wiith
How to locate a Metwork Prowvider.... "f.s[ﬁqpu':“ﬁ?m"ﬂ.ﬂ. Diavsis Wimicn | Darvis Yision
Just l:rg omn ko the Open Ennoliment sachon of our E mtch-Resistant Coating T 525 B
Member sie af davisvisioncom and click “Find a Polycarcanass Lanses 568 S0P-535
Provider” to locate a provider near you ncluding Sxa s nd Arli-Ralective (AR Coaling 03 240
SEancand Progmsanes (no-bne biecal 188 85
Protochromic Lenses (e, Tramsbons® eic | =110 =rl

& Visionworks

Contact your Human Lower costs and more benefits! Sse the savings'
Witthaout L
Resources department today Service Darvis Vision | Davis Vislon
to enroll. Eye Examiration £103 0
e
::hﬂ; IElnl:mu -:IEH:‘II:- ab;;m thi piabl;. |LEIh:IW I:II:: t':'h Bincals 116 %0
pzn Enraliment sectian of our Member sife 1 1
st davisvision.com of &l 1,800 282 8951 &nd Scratch Resistant Coatig = o=
Trangborg® 3940 370 Rapigs i by
enler Chart Code 3047 { !
Frama ] 16D | =0 $m
Tovkal 514 70

T T Camay B ol 0 @ AR PO ETOEE S AR AT TR DoER oferien
2 BT A T

T e ke T e s a8 e T e s o ey

e B R KRR o TR A Sl B

Marers rsgms b v Py i boperm iy v e prom ma s e bt s v e e od o
e ot B = 1 e e e O AT SO B n g Ty

e e iy

Sl NNC- LIS H
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Davis Vision
plans offer...

Value for our Members

A gornprehenaive benefl ensuing how out-al-
pocket oot to members and their farmilas. Cur
gaal is 100% mamber salisfaction

Convenient Network Locations

A national networ of credentialed prefermed
prowiders throughous the 50 statas

Freedom of Choice

Apcess to care through either cur retwaork

of indapandant, prvata prachics dociors
(optamednsts and ophthalmologsis) or seleal
retail partners

Contact Info

Faor more datails about the plan, just log onio
the Cpen Enroliment section of aur Member site
at davisvision com or call 1,800, 282,8951 and
erber Client Code 3047

EXHIBIT B

ADDITIONAL OPTIONS CAvES vsion | DAIS ViioN
s ]
Facahizn Framss (lrom e Dave Visson Colaction) 5100 50
Creasgrmr Fram (Tnem B Daves Visicn Cobastion) 180 15
Pramies Framea {fros the Dais Vs Collaction 185 £40
&l Banges of Prescriptions and Sizes $80 %0
Flastio Lenses 7B 30
Oversized Lenses 520 0
Tirlineg af Plastie Lanass §25 50
Scralch-Resistad Coating 25 50
Potycarborabs Lensas 266 £ ar %35
Litraviolet Coating 525 18
Standzrd Ami-Relecinve (AR] Coatng =H3 =40
Pramium AR Coxang 5104 550
Litira AR Coating 1 511 | 569
| Pl baba-yisian Langss £150 30
Standsed Progressie Addiion Lensses: £188 65
Premium Progressiees Addibon Lensss s2q7 £108
High-Index Lensas 5120 E6D
Folarized Lenses 5103 ¥70
Phoiochromic Lenses (le Trarsbonsd, oo |~ 1 1O ETD
Seralch Prglecian Plan (Sings veicn | Mulilecal lemeg) 200 | 540

* Pty CHrEOIaTh WTLER 80l oasnid il dor Sepengent childnen meae il i i enie and pEseniy sih
preacriphione B 00 dispesr or greaisrn

& T mratery™o o repaiesd fademact ol Nrarmions Ogicel Iee.
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EXHIBIT B

AN

PO Bex 610
ADMINISTRATORS Sm';f*;é-_;‘:ﬁgg;

Eastpointe Community Schools Dental Benelits Plan Group #9554

Admintstraters Unlon Affikate

The Plan-at-a-Glanca PPO Hatworks: ADN Dental Network, Dantalla

| Maximum Benefits

Flan year Jan 1 through Dec 31

A eaad P irvii e

51,500 per abgible individeal for covened class | 11and |l services

| Class | Preventive Services — BI%

Oral Examinations

Biersing X-Rays

Prophylais (Cleaning)

Togical Applcation of Fluanide
Ful-Mouth Seres or Pancramic X-Rays
All Dihed X-Rays

Space Maintsiners

Twice per plan year

Cinoa par plan yoar

Twice per plan year

Towics g plan year 19 age 19
Cingc= per 80 manthes

Cing= per area per [fstme, up o ags 18

| Class N Restorative Services - B0°%,

Penodanial Martsnanoe
Composts and Amalgam Alings™
Rloot Canal Theragy

Penodantal Roct Planing
Penodantal Surgery

Oral Surgery and Extractions
Ceanaral Anesihesia of Y Sedaticn
Cerfure Repair and Ad justmesn
Derfune Ralineg of Rehaks

Twice per plan year
Cing= per tooth surface per 12 manths

Cing= per quadrant per 24 monthe
DOinox per quadrant per 35 months

Madicaly necaieany And with covaned aral sungsary
Dings par 35 manths, per anch

| Class NI Major Services — B0%

Inlay=s, Srlays, Crosns®

Complketa and Panial Remavabla Donbues™
Fied Partd Derures {Bridges)™

Additian af Tasth te Partial Dentures

Cingc= per permranent tooth in 80 months:
Dinga par anch par 8 moathe
Cinge= per arch per 80 monthe

| Mot Goverad

Saalants Qrnadontics
Oiclusal Guswds

Decuctble - 525 Indiv 350 Famik
Miszing Toeth Clause — Nane

12 Month Biling Limiation
Waiting Paricds — Mane

COB - Standand

Implants and Restoratians o implants THRLNT MD Trestmant

“Campesie, porcelain and ceramis ret eiered for postencr teath, aternate benell apples
“Frosthetics are considesed on seabidelvery date

**Hiote = Quotes of benedfits do not constitute a guarantes of payment. Covered bonefds may have limidations or
enchusions affecting plan payment. Refer to plan booklet for additionsal coverage details and lismitstion. Predeterminatian

is strongly ancauraged for all nan-amargency dantal treatmant axceeding $250,00 in changes. Tha treatmant plan shauld
b submitted ta ADN prior to beginning any treatment.

L R k]



EASTPOINTE COMMUNITY SCHOOLS, MACOMB COUNTY, MICHIGAN BY:

Jon Gruenberg, President
Randy Wilson, Vice President
Julie DeVita, Secretary
Chineva Early, Treasurer
Keith Ward, Trustee

Ed Williams, Trustee

Robert Roscoe, Trustee

EASTPOINTE SCHOOL ADMINISTRATORS ASSOCIATION BY:

Sue Miller, Member
Laurie Hillebrand, Member
Stephanie Fleming, Member

Jon Gruenberg, President Date

Julie DeVita, Secretary Date

Stephanie Fleming, Union President Date
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